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/ƘƛŜŦϥǎ [ŜǧŜǊ м 

aƛǎǎƛƻƴ {ǘŀǘŜƳŜƴǘ н 

!ŘƳƛƴƛǎǘǊŀǝƻƴ о 

hǊƎŀƴƛȊŀǝƻƴŀƭ /ƘŀǊǘ п 

!ŘƳƛƴƛǎǘǊŀǝǾŜ 5ƛǾƛǎƛƻƴ р 

/ƻƳƳǳƴƛǘȅ wŜƭŀǝƻƴǎ hŶŎŜǊ с 

/ƻƳƳǳƴƛǘȅ tǊƻƎǊŀƳǎ т-мп 

!ƴƛƳŀƭ ²ŜƭŦŀǊŜ мр 

¢ǊŀƛƴƛƴƎ /ŀŘǊŜ мс 

5ƛǎǇŀǘŎƘ мт 

tŀǘǊƻƭ 5ƛǾƛǎƛƻƴ му-мф 

{ŜǊǾƛŎŜ hǊƛŜƴǘŜŘ tƻƭƛŎƛƴƎ нл 

/ƻǳǊǘ hŶŎŜǊ нм 

9ǾƛŘŜƴŎŜ ¢ŜŎƘƴƛŎƛŀƴǎ нн 

Y-ф но 

CƛŜƭŘ ¢ǊŀƛƴƛƴƎ hŶŎŜǊ tǊƻƎǊŀƳ нп 

5ǊǳƎ wŜŎƻƎƴƛǝƻƴ 9ȄǇŜǊǘǎ нр 

.ƭƻƻƳŬŜƭŘ ±ƛƭƭŀƎŜ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ нс 
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¢ƘŜ /ƘƛŜŦΩǎ [ŜǧŜǊ 
{ǳǇŜǊǾƛǎƻǊ 5ŀƴƛ ²ŀƭǎƘ 
¢ǊŜŀǎǳǊŜǊ .Ǌƛŀƴ YŜǇŜǎ 
/ƭŜǊƪ aŀǊǝƴ .Ǌƻƻƪ 
.ƭƻƻƳŬŜƭŘ ¢ƻǿƴǎƘƛǇ .ƻŀǊŘ aŜƳōŜǊǎ 
 

wŜƅŜŎǝƴƎ ƻƴ нлнлΣ ƛǘ ǇǊƻǾŜŘ ǘƻ ōŜ ǘƘŜ Ƴƻǎǘ ŘŜƳŀƴŘƛƴƎ ȅŜŀǊ ǘƘŀǘ L ƘŀǾŜ ŦŀŎŜŘ ƛƴ Ƴȅ ŎŀǊŜŜǊΦ  Lƴ ǘƘŜ нлмф !ƴƴǳŀƭ wŜǇƻǊǘ ƛƴǘǊƻπ
ŘǳŎǝƻƴΣ L ǇǊƻŎƭŀƛƳŜŘ ǘƘŀǘ ǘƘŜ ƳŜƴ ŀƴŘ ǿƻƳŜƴ ƻŦ ǘƘŜ .ƭƻƻƳŬŜƭŘ ¢ƻǿƴǎƘƛǇ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ǿŜǊŜ ǇǊŜǇŀǊŜŘ ǘƻ ŦŀŎŜ ŀƴȅ ŎƘŀƭπ
ƭŜƴƎŜ ŀƴŘ нлнл ǇǊŜǎŜƴǘŜŘ ƳŀƴȅΣ ŀƭƭ ŀǘ ƻƴŎŜΦ  L ŀƳ ǇǊƻǳŘ ƻŦ Ƙƻǿ ǘƘŜ .ƭƻƻƳŬŜƭŘ ¢ƻǿƴǎƘƛǇ ŎƻƳƳǳƴƛǘȅ ǊŜǎǇƻƴŘŜŘ ǘƻ ǘƘŜ /h±L5-
мф ǇŀƴŘŜƳƛŎ ŀƴŘ Ƙƻǿ ǘƘƛǎ ǇƻƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘ ǎǘŜǇǇŜŘ ǳǇ ǘƻ ƘŜƭǇ ǘƘŜ ǊŜǎƛŘŜƴǘǎΦ  ¢ƘŜ ǇƻƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘ ǘƻƻƪ ƻƴ ŘǳǝŜǎ ǿŜ ƴŜǾŜǊ 
ƛƳŀƎƛƴŜŘ ǘƘŀǘ ǿŜ ǿƻǳƭŘΦ  ²Ŝ ƘŀŘ ƻŶŎŜǊǎ ƳŀƴƴƛƴƎ ŀ ƘŜƭǇ ƭƛƴŜ ŀƴŘ ŀǎǎƛǎǝƴƎ ǊŜǎƛŘŜƴǘǎ ōȅ ǇƛŎƪƛƴƎ ǳǇ ǇǊŜǎŎǊƛǇǝƻƴǎ ŀƴŘ ƎǊƻŎŜǊƛŜǎΣ 
ǎƻ ǘƘŜȅ ŎƻǳƭŘ ǎǘŀȅ ƘƻƳŜ ŀƴŘ ƴƻǘ ōŜ ŜȄǇƻǎŜŘ ǘƻ /h±L5-мфΦ  ²Ŝ ŀǎǎƛƎƴŜŘ ƻŶŎŜǊǎ ǘƻ ŎƘƛƭŘǊŜƴΩǎ ōƛǊǘƘŘŀȅ ŘǊƛǾŜ ōȅΩǎΣ ǎƻ ǘƘŜ ƪƛŘǎ 
ŎƻǳƭŘ ŎŜƭŜōǊŀǘŜ ǘƘŜƛǊ ǎǇŜŎƛŀƭ Řŀȅ ǿƛǘƘƻǳǘ ŜȄǇƻǎƛƴƎ ǘƘŜƳǎŜƭǾŜǎΦ  ²Ŝ ŜƴŀŎǘŜŘ ŎǊƛƳŜ ǊŜǇƻǊǝƴƎ ƻǾŜǊ ǘƘŜ ǇƘƻƴŜΣ ŀƎŀƛƴΣ ǎƻ ǊŜǎƛŘŜƴǘǎ 
ŎƻǳƭŘ ƭƛƳƛǘ ǘƘŜƛǊ ŜȄǇƻǎǳǊŜ ǘƻ ǘƘŜ ǾƛǊǳǎΦ  hǳǊ ŘǳǝŜǎ ŎƘŀƴƎŜŘ ŘǳǊƛƴƎ ǘƘŜ ǇŀƴŘŜƳƛŎΣ ōǳǘ ǿŜ ŎƻƴǝƴǳŜŘ ƛƴ ƻǳǊ Ƴƛǎǎƛƻƴ ǘƻ άtǊŜǎŜǊǾŜ 
ǘƘŜ ǇŜŀŎŜ ŀƴŘ ǇǊƻǘŜŎǘ ƻǳǊ ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ ŦŀƛǊƴŜǎǎΣ ƛƴǘŜƎǊƛǘȅΣ ǇǊƛŘŜ ŀƴŘ ǊŜǎǇŜŎǘέΦ 
 
²ƘƛƭŜ ǿƻǊƪƛƴƎ ǘƘǊƻǳƎƘ /h±L5 ǿŜ ǿƛǘƴŜǎǎŜŘ ǘƘŜ ŎƛǾƛƭ ǳƴǊŜǎǘ ǘƘŀǘ ƎǊƛǇǇŜŘ ǘƘŜ ƴŀǝƻƴ ŘǳǊƛƴƎ ǘƘŜ ǎǳƳƳŜǊ ƳƻƴǘƘǎΦ  L ŀƳ ǇǊƻǳŘ ǘƻ 
ǊŜǇƻǊǘ ǘƘŀǘ ƻǳǊ ǇƻƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘ Ƙŀǎ ǎǘŀȅŜŘ ƛƴ ŦǊƻƴǘ ƻŦ ǘƘŜ ƭŀǿ ŜƴŦƻǊŎŜƳŜƴǘ ǊŜŦƻǊƳǎ ǘƘŀǘ ŀǊŜ ōŜƛƴƎ ŘƛǎŎǳǎǎŜŘ ŀƴŘ ǿŜ ƘŀǾŜ 
ǎǘŀȅŜŘ ǘǊǳŜ ǘƻ ƻǳǊ ŎƻǊŜ ǾŀƭǳŜǎ ƻŦ ŦŀƛǊƴŜǎǎΣ ƛƴǘŜƎǊƛǘȅΣ ǇǊƛŘŜ ŀƴŘ ǊŜǎǇŜŎǘΦ  ¢ƘŜ a!/t !ŎŎǊŜŘƛǘŀǝƻƴ ǿŜ ƻōǘŀƛƴŜŘ ƛƴ нлнл ŜƴǎǳǊŜŘ 
ǘƘŀǘ ƻǳǊ tƻƭƛŎƛŜǎ ŀƴŘ tǊƻŎŜŘǳǊŜǎ ŀǊŜ ōŜǎǘ ǇǊŀŎǝŎŜǎΦ  ²Ŝ ŜƴŀŎǘŜŘ ƴŜǿ ǇƻƭƛŎƛŜǎ ǘƘŀǘ ǇǊƻƘƛōƛǘ ŎƘƻƪŜƘƻƭŘǎ ŀƴŘ ƴŜŎƪ ǊŜǎǘǊŀƛƴǘǎΦ  bƻ 
ƪƴƻŎƪ ǎŜŀǊŎƘ ǿŀǊǊŀƴǘǎ ŀǊŜ ŀƭƭƻǿŜŘ ƻƴƭȅ ǿƛǘƘ ŀǇǇǊƻǾŀƭ ŦǊƻƳ ŀ ƧǳŘƎŜ ŀƴŘ ǿƛǘƘ ŀǇǇǊƻǾŀƭ ŦǊƻƳ ǘƘŜ hŶŎŜ ƻŦ ǘƘŜ /ƘƛŜŦΦ  ²Ŝ ƘŀǾŜ   
ōŜŎƻƳŜ ƳƻǊŜ ǘǊŀƴǎǇŀǊŜƴǘ ōȅ ǇƻǎǝƴƎ ƻǳǊ ŀƴƴǳŀƭ ¦ǎŜ ƻŦ CƻǊŎŜ ŀƴŘ tǳǊǎǳƛǘǎ ǊŜǾƛŜǿ ǊŜǇƻǊǘǎ ŀƴŘ ƻǳǊ tƻƭƛŎƛŜǎ ŀƴŘ tǊƻŎŜŘǳǊŜǎ ƻƴ 
ƻǳǊ ǿŜōǎƛǘŜΦ  ²Ŝ ƘŀǾŜ ōŜŜƴ ŀǇǇǊƻǾŜŘ ǘƻ ǇǳǊŎƘŀǎŜ ƴŜǿ ƛƴ-ŎŀǊ ŀƴŘ ōƻŘȅ ǿƻǊƴ ŎŀƳŜǊŀǎ ŦƻǊ ƻǳǊ ƻŶŎŜǊǎ ŀƴŘ ǘƘƻǎŜ ǎƘƻǳƭŘ ōŜ      
ŘŜǇƭƻȅŜŘ ƛƴ ǘƘŜ ƴŜȄǘ ŦŜǿ ƳƻƴǘƘǎΦ  CƛƴŀƭƭȅΣ ǿŜ ŀǊŜ ǿƻǊƪƛƴƎ ƻƴ ǘǿƻ ƴŜǿ ǇǊƻƎǊŀƳǎ ǘƘŀǘ ǎƘƻǳƭŘ ōŜ ƛƴ ǇƭŀŎŜ ōȅ ǘƘŜ ŜƴŘ ƻŦ ǘƘƛǎ ǎǳƳπ
ƳŜǊΦ  ¢ƘŜ aŜƴǘŀƭ IŜŀƭǘƘ /ƻ-wŜǎǇƻƴŘŜǊ tǊƻƎǊŀƳ ǿƛǘƘ !ǳōǳǊƴ Iƛƭƭǎ ŀƴŘ .ƛǊƳƛƴƎƘŀƳ ǿƛƭƭ ōǊƛƴƎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŜȄǇŜǊǘǎ ƛƴǘƻ ƻǳǊ Ǉƻπ
ƭƛŎŜ ŘŜǇŀǊǘƳŜƴǘǎΦ  ¢ƘŜ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ ¢ǊŀƴǎǇŀǊŜƴŎȅ ǿŜōǎƛǘŜ ǿƛƭƭ ǉǳƛŎƪƭȅ ŀƴŘ Ŝŀǎƛƭȅ ŀƭƭƻǿ ƻǳǊ ǊŜǎƛŘŜƴǘǎ ǘƻ ǎŜŜ /ŀƭƭǎ ŦƻǊ {ŜǊπ
ǾƛŎŜΣ !ǊǊŜǎǘΣ /ƛǘŀǝƻƴ ŀƴŘ /ƛǝȊŜƴ /ƻƳǇƭŀƛƴǘ ŘŀǘŀΦ  ¢ƘŜǎŜ ŎƘŀƴƎŜǎ ǿƛƭƭ ŜƴǎǳǊŜ ǘƘŀǘ ǿŜ ŀǊŜ ǘǊŀƴǎǇŀǊŜƴǘ ŀƴŘ ǿƻǊƪƛƴƎ ǘƻ ŦǳƭŬƭƭ ƻǳǊ 
ƳƛǎǎƛƻƴΦ 
 



Mission Statement 

ά¢ƻ ǇǊŜǎŜǊǾŜ ǘƘŜ ǇŜŀŎŜ ŀƴŘ ǇǊƻǘŜŎǘ ƻǳǊ 

ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ ŦŀƛǊƴŜǎǎΣ ƛƴǘŜƎǊƛǘȅΣ 

ǇǊƛŘŜΣ ŀƴŘ ǊŜǎǇŜŎǘΦέ 



ADMINISTRATION 

/ƘƛŜŦ ƻŦ tƻƭƛŎŜ 

tƘƛƭ [ŀƴƎƳŜȅŜǊ 

!ŘƳƛƴƛǎǘǊŀǝǾŜ !ǎǎƛǎǘŀƴǘ 

[ƻǊƛ YŜǊǊ 

LƴǾŜǎǝƎŀǝƻƴǎ /ŀǇǘŀƛƴ 

5ŀƴ 9ŘǿŀǊŘǎ 
!ŘƳƛƴƛǎǘǊŀǝǾŜ /ŀǇǘŀƛƴ 

WƛƳ DŀƭƭŀƎƘŜǊ 

tŀǘǊƻƭ /ŀǇǘŀƛƴ  

WŜũ bƻƭŀƴ 



ORGANIZATIONAL CHART 

¢ƘŜ .ƭƻƻƳŬŜƭŘ ¢ƻǿƴǎƘƛǇ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ ŎǳǊǊŜƴǘƭȅ Ƙŀǎ со ǎǿƻǊƴ ǇƻƭƛŎŜ ƻŶŎŜǊǎΣ 

мо ŘƛǎǇŀǘŎƘŜǊǎΣ н ǊŜŎƻǊŘǎ ŎƭŜǊƪǎΣ м ǇǊƻǇŜǊǘȅ ŎƭŜǊƪΣ р ±ƛƭƭŀƎŜ ǇƻƭƛŎŜ ƻŶŎŜǊǎΣ ŀƴŘ м ŀŘπ

ƳƛƴƛǎǘǊŀǝǾŜ ŀǎǎƛǎǘŀƴǘΦ  



ADMINISTRATIVE DIVISION 

{ƎǘΦ tŜǘŜ aŀǘŜƧŎƛƪ 

!ŘƳƛƴƛǎǘǊŀǝǾŜ {ŜǊƎŜŀƴǘ 

 

The Administrative Division is made up of an Administrative Captain, an Administrative Sergeant, the 

Community Relations Officer, the Dispatch Supervisor, Dispatch, and Animal Welfare. The Adminis-

trative Sergeant is responsible to perform a wide range of administrative functions for the police de-

partment including overseeing equipment, and supervising the overall operations and maintenance of 

the firearms range. The Administrative Sergeant is responsible for the effective operation of the Traffic 

Investigation officers in all of their function. The Administrative Sergeant responds to miscellaneous 

needs of the Office of the Chief of Police and Captains as needed. The administrative division is truly 

the glue that holds the department together.  

 

 

 

 

 

 

 

 

 

The division is responsible for crime prevention activities through the Community Relations Officer, 

coordinating training of officers, and bears the responsibility for the effective operation of the Commu-

nication Unit and related functions.  
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COMMUNITY RELATIONS  

hŦŎΦ bƛŎƘƻƭŀǎ {ƻƭŜȅΣ 

/ƻƳƳǳƴƛǘȅ wŜƭŀǝƻƴǎ hŶŎŜǊ 

The Community Relations Officer performs many functions such as conducting home security surveys, host-

ing station tours, and researching and publishing crime prevention information.  Also, the Community Rela-

tions Officer interacts with our followers on social media platforms to engage our community and answer 

questions. To contact the Community Relations Officer, call (248) 433-7724 or email 

CRO@Bloomfieldtwp.org 

In 2002, the Bloomfield Township Police Department established the Community Relations Officer posi-

tion to provide our community direct access to the police department.  The Community Relations Officer 

provides a vast array of services.  Some of these services include: 

¶ Developing Crime Prevention strategies for businesses and homeowners 

¶ Assist local houses of worship with improving security plans 

¶ Meet with neighborhood associations 

¶ Compile and analyze crime statistics and develop plans to prevent future crimes 

¶ Speak at various civic events concerning crime prevention  

¶ Maintain Social Media 

¶ Community Outreach 
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COMMUNITY PROGRAMS 

COVID-19 and social distancing changed the way we interact with our community. 

The police department took part in over 100 birthday and special occasion �µdrive-

bys�¶����We organized a letter drive for health care workers. The township received 
hundreds of letters and pictures from our youngest community members and deliv-

ered them to frontline health care heroes. Our Officers 

participated in dozens of �³Hospital Solidarity Laps�´��
with other police and fire agencies from across Michi-

gan to show support for our hospital workers. While it 

was a tough year, we made the most of it by coming 

together and sharing in the sense of community.  

 


